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Both associate’s (ADN) and bachelor’s (BSN) degree programs prepare nursing students to take the National Council 
Licensure Examination for Registered Nurses (NCLEX-RN), but the longer BSN program also emphasizes extra subjects 
like public health, management and leadership, and 
research.1 Studies have shown that as the percent of BSN-
educated RNs increases in a facility, patient outcomes 
improve,2 and improvement in patient outcomes in turn 
leads to lower costs for facilities.3 These factors have 
contributed to a push for more BSN-educated RNs. 

The map shows the percentage of RNs in each Texas 
county that have a BSN or higher degree.3

• 65.6% of RNs in urban counties had at least a BSN 
degree, while only 42.7% of those in rural counties 
did. 

• This concentration of BSN-educated RNs in urban 
areas reflects nationwide trends.5

When asked about the importance of certain factors 
when hiring RNs, hospitals in urban counties are much 
more likely to rank the BSN degree as a 1 or 2 (on a scale 
of 1 to 4, where 1 is most important) than hospitals in 
rural counties.6 Whether or not they would prefer to hire 
BSN-educated RNs, rural hospitals may not have a choice, 
as stated by one survey respondent: “I would like to be 
able to hire BSN graduates, but given the pool of workers 
I cannot afford to be picky.” Employers have difficulty 
recruiting nurses to rural counties for a variety of reasons, including that RNs in urban areas make significantly more 
money than those in rural areas.1
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